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Agenda Item 4: Funding opportunities to support training / workforce development in the public service sector

	Provision
	Funding Source
	Funding Model – Public Sector Employees

	Apprenticeships
	Levy or through college non-levy contract
	Levy: fully funded through the employer’s levy pot



	English and maths, up to and including level 2 (must be delivered as part of the legal entitlement)
	Adult Education Budget
	19-23 year olds: fully funded 

24+: fully funded

*must be delivered as one of the English and maths, and/or first full level 2 or first full level 3 qualifications required as part of the legal requirements

	Level 2 (excluding English and maths)

(First full level 2 must be delivered as part of the legal entitlement)
	Adult Education Budget
	19-23 year olds: fully funded (up to and including level 1 – must be delivered as entry or level one provision from local flexibility)

24+: co-funded (low wage flexibility may apply)

	Learning to progress to level 2
	Adult Education Budget
	19-23 year olds: fully funded (first and full)

24+: co-funded (low wage flexibility may apply)

	Level 3 (first full level 3 must be delivered as part of the legal entitlement)
	Adult Education Budget
	19-23 year olds: fully funded (first and full), loan funded (previously achieved full level 3 or above)

24+: loan funded

	Traineeship 
	Adult Education Budget
	19-23 year olds: fully funded (including 16-24 year olds)

24+: N/A

	English for Speakers of Other Languages (ESOL) up to and including level 2
	Adult Education Budget
	19-23 year olds: co-funded (low wage flexibility may apply)

24+ other: co-funded (low wage flexibility may apply)

	Learning aims up to and including level 2, where the learner has already achieved a first full level 2 or above
	Adult Education Budget
	19-23 year olds: co-funded (low wage flexibility may apply)

24+ other: co-funded (low wage flexibility may apply)

	Vocational accredited units, employability development, literacy and numeracy
	ESIF Higher Level Skills
	19+ fully funded (20% of overall project can be large employers)



	Support for staff at risk of redundancy to upskill and retrain
	ESIF Skills Support for the Workforce and Redundancy
	Public sector organisations ineligible for the SSW provision (though this style of training can be accessed through ESIF Higher Level Skills) but can access the redundancy support

	Vocationally focussed, intensive pre-employment training mapped to live vacancies within the organisation
	ESIF Employ Local
	Opportunity to develop vacancy specific training programmes to meet needs


Note: the gross annual salary value of the low wage flexibility totals £15,736.50

